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GRIFFITH HEALTH 
We have four academic groups that drive our degrees and uphold our remarkable standards of 
education. Each of these groups comprises a range of schools, and offers undergraduate and 
postgraduate degrees in a spectrum of subjects and disciplines. Many of our research centres 
and institutes align with these groups, offering cutting-edge research that informs our teaching.  

Griffith Health provides students with the latest in research and evidence-based teaching methods in state-of-the-art facilities to 
help develop their skills in an applied setting. Through leadership and innovation in teaching, research and community 
engagement, Griffith Health aims to create sustained improvement in health and healthcare for local, national and international 
communities. 

Schools 

• School of Allied Health Sciences 

• School of Applied Psychology 

• School of Dentistry and Oral Health 

• School of Human Services and Social Work 

• School of Medical Science 

• School of Medicine 

• School of Nursing and Midwifery 

• School of Pharmacy and Pharmacology 
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GRIFFITH HEALTH 
With over 10,000 students and more than 500 academic staff, Griffith Health is one of the largest and most diverse 
single academic Health faculties in the Australian University sector. 

 
The Vision 

 

To create sustained improvements in health and health care for local, national, and international communities through 
leadership and innovation in teaching, research, and community engagement – “promoting health and enabling 
communities”. 

 
Strategic Priorities 

 

Strategic Priorities include: 
 

• Maximising research performance; 
 

• Encouraging cross-disciplinary linkages and innovation in teaching and research; 
 

• Enhancing academic programs; 
 

• Engaging with communities; and 
 

• Delivering high quality, student centred education through professionally relevant programs. 
 

 
Learning and Teaching 

 

The Group is committed to the pursuit of learning and teaching excellence in line with the philosophy of meeting the 
educational needs and aspirations of our constituent communities through provision of high quality programs. Griffith Health 
aims to transform the student experience, whilst paying particular attention to the quality of teaching, and to academic 
standards. We also recognise that our students come from diverse backgrounds and provide them with the support they need 
in order to succeed, we strive to offer an innovative learning and teaching culture through strategies that support staff to be 
student- centred, evidence based, collaborative and professionally accountable in their practice, and that positively recognise 
and reward their achievements and contributions. 

 
Research 

 

The research strategy for the Health Group is built upon the premise that our future is dependent on research that is 
firmly embedded in and conducted in partnership with communities that deliver healthcare services. 

 
Our Vision:  Improve health and wellbeing through globally significant research and community engagement. 

 
Our Mission: Embed research in communities that deliver services to improve health outcomes and wellbeing, thereby 
enabling researchers to conduct globally significant research and drive measurable improvements in health and wellbeing. 
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THE ROLE 
Position title Professor of Maternal and Child Health 

Position level Professor Level E 

Salary scale $175,772 per annum + 17% superannuation 

Section School of Nursing and Midwifery / Women’s, Children’s and Newborn Services 

Group Griffith Health / Gold Coast Hospital and Health Service 

Supervisory responsibilities Academic and research staff, higher degree students 

Location of work Gold Coast 

Employment type Full Time, Fixed Term (5 years) 
 

The Professor of Maternal and Child Health is a joint initiative between Griffith University and the Gold Coast Hospital & Health 
Service (GCHHS). The Professor of Maternal and Child Health will provide leadership in the critical examination of current trends 
and evidence-based practice in maternal, newborn and children’s care, and related implications for research, education and practice.  
A key focus for this role will translating research into practice / practice development. 
The Professor of Maternal and Child Health is responsible for the advancement of clinical practice, education and research at the 
GCHHS by: 
 

• Conducting externally funded clinical maternal, newborn and children’s research projects, 
• Promoting the development of evidence-based knowledge and practices by conducting research and leading the 

implementation of research to practice/ practice development, 
• Contributing towards the achievement of the strategic goals of both Griffith University and the GCHHS, 
• Maintaining credible practice skills and ability within the multidisciplinary clinical team and health care environment. 

 
This position is a member of both the School of Nursing and Midwifery within the Health Group at Griffith University and the GCHHS.  
The Professor of Maternal and Child Health will work closely with midwifery academic team at Griffith University, the other joint 
appointments and associated Research Assistants at GCHHS and other researchers at GCHHS.  
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KEY ACCOUNTABILITIES 
• Provide a functional link between Griffith University and the GCHSD to undertake research relevant to midwifery practice 

and models of maternity service delivery.  
 

• Initiate and conduct research in maternity, newborn and children’s health which is nationally and internationally competitive 
and of value to the GCHSD and Griffith University. 

 

• Provide academic leadership in research and scholarship, and develop research skills for staff of the GCHSD and Griffith 
Health. 

 

• Support a culture of collaborative research between the GCHSD and Griffith University, fostering productive and innovative 
links between clinicians, academics, and supervision of research students. 

 

• Attract research and consultancy funds. 
 

• Provide advice and guidance surrounding the implementation of evidence-based practice in maternity care and children’s 
health. 

 

• Maintain a strong clinical presence and influence in the practice setting. 
 

• Provide supervision of honours and research higher degree students. 
 

• Contribute significantly to Griffith University’s research performance as reported to DEST via refereed research 
publications, competitive research grants and research higher degree completions by University students. 

 

• Conduct teaching at Griffith University within areas of expertise. 
 

• Effectively manage designated budget and other funds. 
 

• Disseminate research findings via staff education sessions, conferences and peer-reviewed publications. 
 

• Lead and support compliance with relevant legislation and University policies and procedures, including equity and health 
& safety and exhibit good practice in relation to same.  

 

• Lead and support fair, ethical and professional work practices in accordance with the University Code of Conduct.
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SELECTION CRITERIA 
• A doctoral qualification in maternal, newborn or children’s health related discipline. 

 
• Eligibility for registration as a midwife in Australia with the Australian Health Practitioner Regulation Agency. 

 
• Demonstrated expertise in contemporary midwifery practice.  

 
• Demonstrated knowledge, skills and leadership in teaching and curriculum / program development at the tertiary education 

level, and a proven ability in the administration of University courses and programs. 
 

• Demonstrated capacity to supervise fourth year and postgraduate research students to completion. 
 

• Outstanding contribution and publication of quality research, with evidence of high quality papers and national and 
international impact of research. 
 

• Proven success in attracting internal and external research grant funding together with the ability to contribute to an area of 
research strength in the School. 

 
• Demonstrated effective communication and interpersonal skills and the demonstrated ability and commitment to work in a 

collegial manner and contribute to the positive culture and aspirations of the School and University including collaborating 
with other staff, participation on committees, contributing to the marketing of school programs, and liaison with industry 
partners. 

 
• Demonstrated experience in academic leadership in relation to teaching, research and scholarship, with a strong record of 

mentoring other staff, especially early career researchers. 
 

• Provide research leadership within the School, particularly in grants, building linkages with the profession and building the 
Higher Degree Research student cohort. 

 
• Strong track record of collaborating with industry and community groups and the ability to develop these networks at 

national and international levels. 
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PROCESS AND TIMELINE 
Griffith University is proud to be recognised by the 
Workplace Gender Equality Agency as an Employer of 
Choice for Gender Equality. 

 

Griffith University is being assisted by CCentric Group for 
the appointment of this role. 

To learn more about this position and to apply, please 
contact Pam Lubrainschik at Ccentric Group. 

 

Confidential Enquiries 

Confidential enquiries should be made to: 
Pam Lubrainschik 
0452 295 088 
paml@ccentricgroup.com  

 

Applications 

Your application should include: 

• Full name, address, mobile and telephone number(s) 
and email address 

• Nationality and citizenship 

• A full curriculum vitae 

• A statement addressing selection criteria  
(as outlined above) 

• Names and contact details of at least three potential 
referees (no contact will be made without your 
permission) 

Applications can be sent to Pam Lubrainschik at 
paml@ccentricgroup.com 

Please note that applications close at 
4.30pm on Friday 4 January 2019. 

Date of commencement 

Please provide an indication of the earliest date on which 
you would be able to commence. 

mailto:paml@ccentricgroup.com
mailto:paml@ccentricgroup.com
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